
 
 
 
 
 

 
 
 
 
 
 
 
 

 
 
 
 
 
 
 

  

  

  

  

  

  

 

POLICE CHIEF 
  

$76,000 - $88,000 
Plus Excellent Benefits 

 
Apply by 

April 9, 2017 
 (First Review, Open Until Filled) 

CITY OF KALAMA 
WASHINGTON 
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WHY APPLY? 
 

Located in Cowlitz Coun-
ty on the Columbia River 
in Southwest Washing-
ton, Kalama is a small, 
quiet town which pro-
vides its residents with 
access to many regional 
recreational and cultural 
opportunities to be found 

on the Pacific coast, the nearby mountains, and 
the two major metropolitan cities of Seattle, Wash-
ington and Portland, Oregon.   
 
This position provides a talented and experienced 
law enforcement professional with an excellent 
opportunity to lead a police department and make 
a positive difference in a community that takes 
pride in its rich and unique history, and outstand-
ing quality of life.  If you are interested in leading a 
dedicated staff in an organization that places a 
high value on providing outstanding services, then 
this is the position for you! 

 
THE COMMUNITY  
 

The present day City of Kalama was created in 
1870 when the Northern Pacific Railway Company 
arrived and established the community as the 
western terminus of the cross continental rail sys-
tem. Kalama was officially incorporated in 1890 
and got its name from the river that runs through 
the area just north of the town. The Kalama River 
was named after John Kalama, a native Hawaiian 
who originally settled the area in 1830. 
 
The current population within the city limits is 
2,550 and approximately 8,000 including the sur-
rounding unincorporated areas.  The local port dis-
trict lies both inside and outside of the City’s juris-
dictional boundaries along the Columbia River as 
well as east of Interstate-5 at the north end of the 
City. The Port of Kalama has a significant industri-
al base and provides considerable recreational 
river access for the community. The City has some 
areas of steep and unique topography creating 
dramatic Columbia River views to the west. 
 
Kalama has a strong community spirit, with some 
families able to trace their roots back to the City's 
incorporation in 1890.  Kalama maintains its histor-
ical appeal in the Downtown Central Business Dis-
trict while embracing current growth through de-

velopment in the Central Port District and prepares 
for future growth in the East Port Spencer Creek 
Development. Kalama citizens enjoy several parks 
in the downtown Kalama area, at the Port of 
Kalama along the Columbia River, and most re-
cently in East Port at Haydu Park along the Kala-
ma River. Amenities include baseball fields, soc-
cer fields, fair grounds, covered picnic shelters, a 
five acre day-use park that is bordered by a pe-
destrian/bicycle pathway along the Columbia River 
and features the world’s tallest totem pole carved 
from a single tree. The 1.8 miles of paved and 
boardwalk pathways offer views of the Marina and 
the Columbia River. The 222 slip marina at the 
Port of Kalama provides boating opportunities to 
the public.  
 
Throughout Cowlitz County there are many oppor-
tunities to enjoy the great outdoors, including 
kayaking, boating, water sports, and swimming, as 
well as golfing, hiking, camping, hunting, snowmo-
biling, and cross-country skiing.  Kalama is famous 
for its Chinook, steelhead, and sturgeon fishing.  
Cowlitz County’s crown jewel is Mount St. Helens, 
currently the only active volcano in the continental 
United States. 
  
Excellent educational opportunities are provided 
by the Kalama School District, which includes an 
elementary school and a junior/senior high school.  
Residents of Kalama and the surrounding region 
have access to higher education at several nearby 
institutions, including Lower Columbia College in 
Longview, Clark College and Washington State 
University-Vancouver in Vancouver, and many 
acclaimed institutions in the greater Portland, Ore-
gon area, just 45 minutes away. 
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THE CITY  
 

The City of Kalama is managed under the Mayor / 
Council form of government which consists of the 
Mayor and a five-member City Council, all elected 
by the voters. The City strives to provide the citi-
zens of Kalama with services that make it a pleas-
ant, safe, comfortable and livable community. Pete 
Poulsen has been the mayor since 2003, and he 
and the City Council enjoy a cooperative and ef-
fective working relationship.  
 
The City employs 20 FTE's including law enforce-
ment. The City's total annual budget for 2017 is 
$8.5 million, including a general fund budget of 
approximately $1.9 million. City departments in-
clude Building, Finance, Public Works, Police and 
Public Library. Fire and Emergency Medical Ser-
vices are provided by Cowlitz County Fire District 
#5. 
 

THE POLICE DEPARTMENT 
 

Mission Statement 

The Kalama Police Department is dedicated to the 
preservation of life and property.   We will seek to 

enhance the quality of life in our community by 
working in partnership with citizens to provide a 
safe and secure living environment.  We will ac-

complish this mission through a philosophy of pro-
fessionalism while exercising   the highest possi-

ble ethics in everything we do. 
 
The City of Kalama Police Department is respon-
sible for traffic enforcement, patrolling the streets 
of Kalama, responding to emergency calls, and 
protecting the community. The department oper-
ates on a 2017 budget of $850,000 and includes 1 
Sergeant, 4 Officers, and 1 full time Police Clerk 
for a total of 7 FTE’s including the Chief.   
 

The Police Department provides 24 hours cover-
age with officers workings 12 hour shifts, four days 
on and four days off. While officers often work in-
dependently, Kalama is located in a rural county 
and interagency assistance is common. Coopera-
tion with other local police departments, the sher-
iff's office, and the Washington State Patrol is es-
sential for the department to thrive. Annually, the 
Kalama Police Department receives approximately 
2300 calls.  
 

THE POSITION 
 

Reporting to the City Administrator, the Police 
Chief plans, directs, and evaluates all activities of 
the police department, and ensures the protection 
of life and property, and the preservation of peace 
and order. In addition to leading and directing 
staff, responsibilities include budget preparation 
and management, grant application and admin-
istration, police station maintenance and opera-
tions, records management, and human resources 
and purchasing functions for the department. The 
Chief is also expected to take calls and cover 
shifts when needed. This is a highly visible posi-
tion with significant public contact. The new chief 
will be a “working chief” and will need to maintain 
excellent communication with elected officials, the 
public, local media, community organizations and 
other law enforcement agencies.  It will be im-
portant for the new chief to develop and maintain 
positive public relations and responsive customer 
service with the community to enhance the de-
partment’s image.  
 

OPPORTUNITIES FACING THE NEW CHIEF 
 

New Police Station 
On December 8th, 2015 the City of Kalama expe-
rienced a FEMA declared natural disaster in the 
form of flooding in the downtown core. The City 
Hall, City Library and Police Station were flooded. 
City Hall has been relocated, and the Li-
brary/Council Chambers is currently under recon-
struction. After reviewing the damage and location 
of the Police Station, the City Council determined 
that the location and structure of the Police Station 
were unsuited for an emergency operations center 
and declared the building surplus, declining to re-
new the ground lease. Currently a new City owned 
site is scheduled to be designated in March of 
2017.  
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The 2017 budget has reserves allocated to be ex-
pended on design of a new police station. While 
Proposition 1 passed in November of 2016, adding 
a 0.1% sales tax for public safety/police, this is not 
believed to be a sufficient revenue stream to ser-
vice the debt for construction of the new police 
station. Staff is working to obtain a 50% design 
cost estimate by July 2017, to determine an ap-
propriate financial instrument for construction 
costs, and gain voter approval in this year’s No-
vember election. Construction of the new Police 
Station will ideally occur in 2018. The new Chief 
will have the opportunity to influence and direct the 
final design of the facility.  
 
Department Culture and New Hires 
Officer tenure has been exceptional for the last 5-6 
years considering the low staffing levels and de-
manding schedule. However, in December, 2016 
one officer left the department and transitioned out 
of law enforcement. 
 
As of March, 11 2017, a second Kalama Police 
Officer will be leaving the City to accept a position 
with the county sheriff’s office. The first vacancy, 
created last December, has been filled with a lat-
eral hire, though the lateral hire is currently in field 
training and is still probationary. The new Chief is 
expected to secure the department’s culture and 
ensure the continuity of leadership within the de-
partment and the community at large.  
 

 

IDEAL CANDIDATE     
 

Education and Experience: 

This position requires a bachelor’s degree from an 
accredited college or university in police admin-
istration, criminal justice, public administration, or 
a related field; and ten years of increasingly re-
sponsible law enforcement experience, including 
at least five years of senior command and admin-
istrative experience. Additional experience as a 
senior law enforcement manager or chief may be 
substituted for the college degree.  Certification as 
a Washington State Law Enforcement Officer 
must be obtained within six months of hire. 
 
Necessary Knowledge, Skills and Abilities: 

 The ideal candidate will have an outgoing and 
affable personality, including a demonstrated and 
appropriate sense of humor. 

 The ideal candidate will be an integral part of 
many different facets of the community. 

 Ability to take calls and work a patrol shift when 
required. 

 Understanding of grant writing and manage-
ment principles.  

 Proven experience as a progressive leader. 

 Understanding of current law enforcement pa-
trol procedures. 

 Ability to be a strong and open communicator. 

 Ability to take a flexible approach to issues and 
ideas. 

 Experience with social media as an avenue for 
police community outreach. 

 Candidates must be invested in the community 
and be willing to participate in community events 
and organizations. 

 Experience developing retention and succes-
sion plans, with a focus on efficient staffing. 

 Knowledge of progressive and contemporary 
policing practices. 

 Strong public relation skills, with the demon-
strated ability to work well with other Department 
heads and City management. 

 

Candidates may possess any combination of 
relevant education and experience that 
demonstrates their ability to perform the essential 
duties and responsibilities. The ideal candidate will 
be committed to excellent customer service.  
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COMPENSATION & BENEFITS 
 

 $76,000 - $88,000 DOQ 
 Medical, Dental & Vision (100% full family) 
 Life Insurance 
 LEOFF2 State Retirement 
 State Deferred Compensation 457 Plan 
 VEBA $50 Employee/$50 City Contribution 

Monthly 
 City Take Home Vehicle 
 Cell Phone Stipend $50 Monthly 
 80 Hours Vacation Annually 
 11 Paid Holidays 
 Longevity Pay 

 
 
 
 
 
 

 

Please visit: 
 

www.cityofkalama.com  
& 

 www.kalamapolice.com

 
 

The City of Kalama is an Equal Opportunity Employer.  All qualified candidates are strongly encouraged to 
apply by April 9, 2017 (first review, open until filled).  Applications, supplemental questions, resumes and 
cover letters will only be accepted electronically. To apply online, go to www.prothman.com and click on 
"submit your application" and follow the directions provided.  Resumes, cover letters and supplemental 
questions can be uploaded once you have logged in.    
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371 NE Gilman Blvd., Suite 310  
 Issaquah, WA 98027 

206.368.0050  
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